Telefónica UK Pension Plan
Statement of Investment Principles
Introduction
Under the Pensions Act 1995 (as updated by the Pensions Act 2004), the Telefónica UK
Pension Trustee (“the Trustee”) is required to prepare a statement of the principles governing
investment decisions. This document contains that statement and describes the investment
principles pursued by the Trustee of the Telefónica UK Pension Plan (“the Plan”).
This Statement of Investment Principles (“the SIP”) covers both the Defined Benefit and the
Defined Contribution sections of the Plan. Details of the implementation of the Plan’s
investment principles along with the Trustee’s governance policy, are set out in a separate
document, the Investment Implementation Document (“IID”).
The Trustee has consulted the principal sponsoring employer, Telefónica UK Limited (“the
Sponsor”), on the principles set out in this statement and will consult the Sponsor on any
changes to it. However, the ultimate power and responsibility for deciding investment policy
lies solely with the Trustee.
Before drafting this statement, the Trustee has obtained and considered written advice from the
Plan's Investment Advisor (Isio Group Ltd) and also considered advice from the Plan Actuary
(Lane Clark & Peacock LLP), the Legal Advisor (Sacker & Partners LLP) and the Covenant
Advisor (Penfida Limited).
Investment mandates
While the Trustee retains strategic management of the Plan’s assets, a number of professional
Investment Managers have been appointed for day-to-day management of the assets, as detailed
in the Plan’s Investment Implementation Document.
All of the Investment Managers are authorised and regulated by the Financial Conduct
Authority under the Financial Services and Markets Act 2000 as amended by the Financial
Services Act 2012 and/or by the US Securities and Exchange Commission.
The Trustee has ensured that all advisors and third party service providers are suitably qualified
and experienced and that suitable liability and compensation clauses are included in all
contracts for professional services received.
Sponsor-Related Investments
Regarding Sponsor-related investments as defined in the Pensions Act 1995 and the
Occupational Pension Schemes (Investment) Regulations 2005, other than to the extent that
pooled funds are invested in securities issued by Telefónica S.A. (or any other related group
company), the Plan’s Investment Managers are not permitted to invest in such securities
without the Trustee’s prior consent. The Investment Managers should have regard to publically
available information about potential changes in the ownership of Telefónica S.A. (or any other
related group company) and avoid investing in a way which could cause the Plan, should any
such change in ownership occur, to be invested in Sponsor-related investments.
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Where the Plan invests in pooled vehicles that may hold sponsor-related investments the total
exposure to sponsor-related investments is not expected to exceed 5% of the Plan’s value. The
Trustee monitors its Sponsor-related investments on an annual basis (as at 30 September).
Financially material considerations
The Trustee has considered all financially material considerations over the appropriate time
horizon of the investments. This includes how those considerations are taken into account in
the selection, retention and realisation of investments. The Trustee has also considered how to
exercise the rights (including voting rights) attaching to the investments, and how to undertake
engagement activities in respect of the investments (i.e. stewardship).
The Trustee has decided that there are no non-financial matters which fund managers need to
be instructed to take into account in the selection, retention and realisation of investments.
Details of how risks and financially material considerations have been addressed and managed
by the Trustee are outlined in more detail in the respective DB and DC sections of this
document
All decisions about the day-to-day management of the assets, including the above
considerations, have been delegated to the investment managers via a written agreement. The
Trustee Board and Governance Committee takes investment managers’ policies in the above
respects into account when selecting and monitoring managers. The investment managers are
expected to exercise their powers of investment with a view to giving effect to the principles
contained within this statement, so far as reasonably practicable.
The Trustee has also considered specifically how Environmental, Social and Governance
(“ESG”) risks are managed in the Plan. As part of this review, the Trustee has agreed on an
ESG policy which details the investment beliefs of the Trustee, how ESG risks are viewed by
the Trustee and how these risks are managed in the Plan. In summary, the Trustee believes that
taking an active approach to include ESG factors in investment decisions reduces overall risks
whilst generating sustainable returns. The ESG policy is included within the Appendix.
Voting and Engagement
The Trustee delegates the exercise of the rights (including voting rights) attaching to the
investments to the individual investment managers. Investment managers are expected to:
• exercise the voting rights attached to individual investments; and
• engage with key stakeholders which may include corporate management, regulators
and governance bodies, relating to their investments in order to improve corporate
behaviours, improve performance and mitigate financial risks in accordance with their
own house policy.
Direct investments
Direct investments, as distinguished by the Pensions Act 1995, are products purchased without
delegation to an Investment Manager through a written contract. When selecting and reviewing
any direct investments, it is the Trustee’s policy to obtain appropriate written advice from their
Investment Advisors.
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Investment manager arrangements
The Trustee have the following policies in relation to the investment management
arrangements for the DB and DC Sections of the Scheme:
How the investment managers
are incentivised to align their
investment strategy and decisions
with the Trustee policies.

•

•

•

1

How the investment managers
are incentivised to make
decisions based on assessments of
medium to long-term financial
and non-financial performance of
an issuer of debt or equity and to
engage with them to improve
performance in the medium to
long-term.

•

How the method (and time
horizon) of the evaluation of
investment managers’
performance and the
remuneration for their services

•

•

•

Where the Trustee have segregated
arrangements with the investment managers
(DB Section), thereby allowing investment
managers to align their strategy with the
Trustee policies 1, this is reviewed on an
ongoing basis. Where the Trustee considers
that an investment manager’s strategy
(including in relation to voting and
engagement) is not sufficiently aligned with
the Trustee policies, the Trustee will engage
with the manager to discuss how alignment
may be improved.
Where the Scheme is invested in pooled
funds (DB and DC Section), there is not
scope for these funds to tailor their strategy
and decisions in line with the Trustee
policies. However, when the Trustee selects
the relevant pooled fund they look to align it
to the strategic objectives. The Trustee will
also review on an ongoing basis the
alignment of the pooled fund manager’s
strategy in relation to voting and engagement
with the Trustee policies.
The Scheme’s mandates for investment grade
corporate bonds and private market credit
(illiquid) in the DB Section are subject to
performance related fees.
The Trustee review the investment managers’
performance relative to medium and longterm objectives as documented in the
investment management agreements.
The Trustee monitors the investment
managers’ engagement and voting activity on
an annual basis as part of their ESG
monitoring process.
The Trustee do not incentivise the investment
managers to make decisions based on nonfinancial performance.
The Trustee review the performance of all of
the Scheme’s investments on a net of cost
basis to ensure a true measurement of
performance versus investment objectives.

This includes the Trustee’s Environmental Social and Governance Policy Statement set out in Appendix
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are in line with the Trustee
policies.

•

•

The method for monitoring
portfolio turnover costs incurred
by investment managers and how
they define and monitor targeted
portfolio turnover or turnover
range.

•

The duration of the Scheme’s
arrangements with the
investment managers

•

•

The Trustee evaluate performance over the
time period stated in the investment
managers’ performance objective, which is
typically 3 to 5 years.
Investment manager fees are reviewed
frequently to make sure the correct amounts
have been charged and that they remain
competitive.
The Trustee do not directly monitor turnover
costs in the DB Section. However, the
investment managers are incentivised to
minimise costs as they are measured on a net
of cost basis.
The same is true for the DC Section but in
addition investment managers are required to
provide transaction cost information on an
annual basis, on the slippage cost
methodology, for disclosure to members.
The duration of the arrangements is
considered in the context of the type of fund
the Scheme invests in.
o For closed ended funds or funds with
a lock-in period the Trustee ensure
the timeframe of the investment or
lock-in is in line with the Trustee
objectives and Scheme’s liquidity
requirements.
o For open ended funds, the duration is
flexible and the Trustee will from
time-to-time consider the
appropriateness of these investments
and whether they should continue to
be held.

Compliance
This Statement has been prepared in compliance with the Pensions Act 1995, the Pensions Act
2004, and the Occupational Pension Schemes (Investment) Regulations 2005. Before
preparing or subsequently revising this SIP, the Trustee consulted the Sponsor and took
appropriate written advice. The Statement is reviewed at least every three years, and without
delay after any significant change to relevant aspects of the Plan (e.g. Sponsor covenant,
attitude to risk etc).

Signed ………………………………………..
Date: ………………….
For and on behalf of Telefónica UK Pension Trustee Limited (the Trustee of the
Telefónica UK Pension Plan)
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Defined Benefit (“DB”) Section
Investment objectives
The Plan is closed to new entrants and future benefit accrual so the overall objective is to
provide pension and lump sum benefits for the current members (and their dependants) on a
defined benefit basis.
The Trustee’s investment objective is to achieve the Statutory Funding Objective, which targets
full funding on the Technical Provisions basis. The method adopted for the 2017 valuation is
to reach and maintain a funding position such that all members’ benefits can be met with very
little investment risk and/or reliance on the Sponsor’s covenant, termed “self-sufficient”, by 30
September 2029. The assumptions allow for the Plan’s investments to be substantially derisked
with effect from that date. The Technical Provisions will be reviewed to be consistent with the
Sponsor’s covenant and the Trustee’s risk tolerance.
The Trustee reviews an estimate of the Plan’s funding position (on various bases) at least
quarterly to assess the position and whether the investment policy remains appropriate to the
Plan’s circumstances.
Integrated risk management
The Trustee applies an integrated approach to risk management, as per the Pension Regulators
guidance, including an ongoing review of the risks associated with the:
•
•
•

Sponsor’s covenant
Investment strategy
Plan funding

The Trustee’s management of the risks identified does not eliminate them. Rather the
management endeavours to balance them to achieve the Plan’s objectives. To do this the
Trustee receives advice from the Covenant Advisor, Investment Advisor and Plan Actuary, and
holds discussions with the Sponsor.
For the purposes of this SIP the investment risks have been set out below, but it is important to
note that the Trustee considers them alongside and in the context of the Plan’s other risks. For
example no more risk will be taken than can be supported by the Sponsor’s covenant and the
Trustee’s risk appetite.
•
•
•
•
•
•

Asset and liability mismatch risk: The relative value of the assets and liabilities will
be more volatile over the short term than if investment risk had not been taken;
Market risk: The assets might not achieve the excess return relative to the liabilities
anticipated over the short or longer term;
Liquidity risk: The assets may not be liquidated to meet liabilities (e.g. benefit
payments, collateral requirements etc) as quickly or cost effectively as anticipated;
Concentration risk: The assets could be more volatile than anticipated due to an
idiosyncratic event (e.g. a corporate default);
Operational risk: The risk of fraud, poor advice or acts of negligence;
Investment manager risk: An investment manager may not achieve their objectives;
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•
•
•
•
•
•

Political risk: The legislative and tax environment could change from the environment
in which the investment strategy was designed; and
Investment cost risk: The cost of suitable advice or day-to-day management of the
assets exceeds the anticipated cost.
Trustee governance risk – Failure to have suitable resources / controls in place or an
inappropriate governance structure.
Reporting risk – Failure to reconcile investment transactions or maintain accurate
Statement of Investment Principles.
Investment strategy risk – Failure to adjust the investment strategy following changes
to the Plan's funding progression.
Environmental, Social and Governance risk: Management of the Plan’s assets with
regard to Environmental, Social and Governance factors, including but not limited to
climate change which can impact the performance of the Plan’s investments.

Investment strategy
The Trustee has opted to follow a “spread-value investing” approach, which is designed to help
close the deficit with a relatively high degree of certainty, alongside any other funding. It is
expected that this approach will exhibit much less volatility than an equity-based investment
strategy. The Trustee considers this a long-term strategy that is expected to remain in place
until the Plan achieves its objective of becoming self-sufficient – i.e. this approach is strategic
in nature, rather than opportunistic / tactical.
Spread-value investing involves taking advantage of the legal protections (such as seniority in
the case of liquidation) and contractual obligations (such as fixed temporal constraints
regarding contractual lifetime and payments) of credit assets, which the Trustee believes are
well suited to meeting the Plan’s objectives with greater certainty than a strategy which utilises
subordinate non-contractual income assets (e.g. equities). Credit assets have a:
•
•
•
•

Defined term to maturity and pay-out profile - equities, for example, don’t have either;
Zero probability of delivering more than their yield to maturity if held to term – the
Plan does not need the unlimited upside of equities to achieve its objectives;
Very high probability of delivering returns very close to their yield to maturity –
equities cannot offer this predictability; and
Very low probability of delivering equity like downside – this downside is likely to
require additional funding for the Plan to achieve its objectives.

Importantly, unlike the uncertain future returns from equities (accepting the returns may be
above or below expectations), the spread available on bond assets is observable and provides a
platform for a more robust engineering approach to the investment strategy. Admittedly,
prudently allowing for losses from credit events introduces some subjectivity but not on the
same scale as that associated with expected equity returns.
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The Trustee has selected the following diversified mix of credit assets:
Asset
Investment grade corporate bonds
Liquid credit
Semi-liquid credit
Private market credit (illiquid)
Credit Default Swaps (CDS) overlay
Liability Driven Investing (LDI) overlay(2)
Collateral for CDS and LDI
Cash fund(3)
Total

Note:

Exposure
(% of total
assets)
20.0%
15.0%
10.0%
25.0%
30.0%
N/A
30.0%
N/A
130.0%

Net spread(1)
(above LIBOR)
1.3%
2.3%
3.5%
3.7%
1.3%
N/A
0.0%
N/A
2.3%

Estimated spread as at 31 December 2016, net of expected default losses and investment management
costs.
(2)
With a target hedge ratio (IE01 and PV01) of the funded economic liabilities. This is 75% as at 30
June 2019 but will change over time.
(3)
Cash fund is a vehicle to facilitate investment into the M&G private market illiquid mandate.
(1)

The net spreads assume the underlying credit assets are held to maturity and the assets may
exhibit considerable mark-to-market volatility in the period until maturity. As a long-term
investor the Trustee expects to hold the majority of credit assets to maturity and so any short
term mark-to-market volatility is tolerated. Instead, the Trustee focuses on the risk of
permanent losses that may arise from credit events (e.g. defaults). This risk is managed by
diversifying across many issuers and employing active credit analysis for the majority of the
assets, which is completed by professional Investment Managers.
Liability Driven Investing (LDI) is used to manage the re-investment and inflation risk of the
credit assets – most credit assets have much shorter maturities than the Plan’s liabilities and so
must be re-invested when they mature. This significantly reduces the asset and liability
mismatch risk.
The private market credit and the semi-liquid credit assets have been selected as the Trustee
believes they offer an illiquidity and/or a complexity return premium which more than
compensates for the loss of liquidity. However, the Trustee has limited the allocation to such
assets to manage the potential liquidity risk.
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Defined Contribution (“DC”) Section
Investment objective
The Trustee’s objective is to make suitable investment arrangements available to members to
provide a retirement fund from which members can buy a pension, take a cash lump sum and/or
transfer to another arrangement to drawdown income. They have taken into account their
understanding of members' circumstances, in particular members' attitudes to risk and term to
crystallising their pension savings.
There are four lifestyle strategies offered by the Plan which gradually de-risk over time and a
range of investment options for members who want to create a bespoke portfolio. If a member
does not want to select an investment option themselves their investments will be directed into
a default arrangement.
Risk
The Trustee recognises specific investment risks that can be managed through the choice of
investment options provided to members. The different risks will have different levels of
importance for members at different stages in their membership and the Trustee has considered
this when deciding on the default option and the range of funds to be made available. The
Trustee’s policy in respect of risk measurement methods and risk management processes is set
out below:
•
•
•
•
•
•
•
•
•
•
•
•

Expectations: Risk of not meeting the reasonable expectations of members, bearing in
mind members’ contributions and fund choices;
Loss aversion: Risk of loss to a member’s pension savings from period to period and
the subsequent impact on their behaviour;
Diverse membership: Risk of the default fund being unsuitable for the requirements
of some members;
Inflation: Risk that the growth in members’ pension savings does not keep pace with
inflation over the long term;
Capital risk: Risk that short term falls in fund values impact on members’ pension
savings;
Annuity conversion risk: Risk that poor investment performance impacts on the level
of annuity that a member can purchase at retirement;
Liquidity risk: Risk that members’ pension savings may not be liquidated in line with
reasonable expectations;
Fund manager risk: The risk a fund manager may not achieve their objectives;
Operational risk: The risk of fraud, poor advice or acts of negligence;
Political risk: The legislative and tax environment could change from the environment
in which the investment strategy was designed; and
Cost risk: The costs of administering and investing the assets exceeds the anticipated
cost.
Environmental, Social and Governance risk: Management of the Plan’s assets with
regard to Environmental, Social and Governance factors, including but not limited to
climate change which can impact the performance of the Plan’s investments.

Due to the complex and interrelated nature of these risks, the Trustee considers these risks in a
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qualitative and a quantitative manner.
•
•

The Trustee’s policy is to regularly qualitatively review the range of funds offered and
the suitability of the default arrangements; and
The Trustee also measures risk in terms of the performance of the assets compared to
the respective benchmarks on a quarterly basis (including the drawdowns in daily
performance).

Default arrangements
New members are auto-enrolled into the Plan so a default investment option is required in the
event that members do not specify a preferred investment choice themselves. The aims and
objectives of the core default option are:
•

to offer investment funds to members that will provide an opportunity to generate
growth above the rate of inflation in the accumulation phase;

•

to reduce risk as the member approaches their chosen retirement age;
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•

to ensure the asset allocation at retirement is appropriately aligned so as to be broadly
suitable regardless of the type(s) of benefit a member chooses to take. This reflects the
Trustee’s belief that, as members retire in the future the majority are more likely to take
advantage of the full range of benefit options available to them, for example, income
drawdown, annuity, a cash lump sum or a combination of these.

The Trustee’s policies in respect of the investments in the default option are:
•

The Trustee expects the long-term return of the growth phase of the core default option
(i.e. the diversified growth assets) to exceed price inflation and general salary growth.
The Trustee believes it is important to manage the magnitude of drawdowns (peak to
trough losses) in this phase as behavioural studies have shown members to be ‘loss
adverse’. This means they are prone to react to drawdowns more negatively than the
equivalent gains. In some cases members may actually cease contributions. A
diversified growth approach has been selected due to its ability to manage drawdowns.

•

As a member approaches their pension savings crystallisation point the default
arrangement transfers a portion of member’s savings into a bond fund and a cash fund,
whilst retaining a portion in the diversified growth fund. This mix of assets is designed
to reduce risk whilst still offering the expectation of real rates of growth over the long
term, and is considered to be an appropriate mix regardless of the type(s) of benefit a
member chooses at retirement.

The default option is intended to ensure that assets are invested in the best interests of members
and beneficiaries because it has been designed for those least likely to engage with investment
decision making, based on demographic analysis carried out by investment advisors in
collaboration with the Company. It provides a balance of investment risk and return which is
managed through an automated “lifestyling” arrangement, so that members who do not choose
to actively manage their own investments are not unduly exposed to inflation risk, annuity
conversion risk or capital risk at the most inappropriate times in their lives.
A number of other funds are classified as default arrangements for some members following
historic mapping processes where members’ funds have been transferred without them
expressing a choice. The Trustee’s expectations in relation to these investments are:
•
•
•
•
•

Diversified growth fund – as described for the core default option above
Equity funds – to exceed price inflation and general salary growth
Corporate bond fund - to perform broadly in-line with annuity prices although returns
are expected to be lower than for equities over the long term
Index-linked bond fund - returns are linked to the rate of Retail Price Inflation (RPI)
but are expected to be lower than equities and corporate bonds over the long term
Cash fund – to provide protection against changes in short-term capital values

Other Lifestyle arrangements
The three alternative lifestyle strategies also invest in diversified growth assets in the growth
stage. From that point:
•

One then transitions into a bond fund and a cash fund. The bond fund is expected to
broadly match the real prices of annuities, giving some protection in the amount of
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secured income for members who purchase an annuity, whilst the cash fund provides
protection against changes in short-term capital values. This Lifestyle strategy is also
classified as a default arrangement for some members.
•

One then transitions into cash with the aim of preparing members to take their entire
pension savings as a cash lump sum.

•

The other transitions only a quarter into cash leaving the remainder in diversified
growth assets in expectation that this will be transferred to a draw-down arrangement.

Policy on kinds of investments: balance and expected return
The Trustee’s policy on the kinds of investments to be held, the balance between the different
kinds of investments and the expected return on them is set for each fund that is offered to
members on the basis of the overall objective for that fund that is chosen in line with the criteria
set out above.
Realisation of investments
The investment managers have discretion over the timing of realisation of underlying
investments within the funds that they manage and the liquidity of the underlying assets is
considered when the Trustee decides which funds to offer to members. The Trustee chooses
funds that offer frequent dealing to enable members to access their benefits and change their
investment selections.
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Appendix: Environmental Social and Governance Policy Statement
1. Introduction
This Environmental Social and Governance (“ESG”) Policy Statement (“the Policy”) has
been prepared by Telefonica UK Pension Trustee Limited (“the Trustee”) to set out its views
on ESG factors. It considers how they are addressed whilst meeting the overall objectives of
the Trustee in respect to both the Defined Benefit (“DB”) and Defined Contribution (“DC”)
Pension sections.
The Trustee defines responsible investment as an approach to investing that aims to
incorporate ESG factors into investment decisions, to better manage risk and generate longterm, sustainable returns.
The purpose of the Policy is to sit alongside the Plan’s Statement of Investment Principles
(“SIP”), formalising the Trustee beliefs on ESG factors as discussed with the Plan’s
investment advisor. The Policy provides a reference point for the Trustee for incorporating
ESG factors into investment decision making.
2. Rationale for the Policy
The Plan is a large institutional investor, on behalf of Plan members. As part of its fiduciary
duty, which includes a comprehensive approach to risk management, the Trustee recognises
the need for the Plan to be a long-term responsible stakeholder.
The Trustee believes that taking an active approach to include ESG factors in investment
decisions reduces overall investment risks whist generating sustainable returns.
3. The Trustee’s ESG beliefs
The Trustee has considered and discussed ESG to establish its ESG beliefs to help underpin
Trustee decision making.
The following areas represent a consensus of ESG beliefs held by the Trustee (these have
been grouped into the main areas of ESG focus by the Trustee):
Risk Framework
1. ESG factors are important for risk management and can be financially material.
Managing these risks forms part of the fiduciary duty of the Trustee.
2. The Trustee believes that ESG integration leads to better risk-adjusted outcomes and
want a positive ESG tilt to the investment strategy.
Investment Approach / Framework
3. The Trustee wants to understand how asset managers integrate ESG within the
investment process.
4. The Trustee believes that sectors aiming for positive social and environmental
impacts may outperform as countries transition to more sustainable economies. The
Trustee will allocate to these sectors where possible.
5. The Trustee will consider the ESG values and priority areas of the Plan’s stakeholders
and use these to set ESG targets.
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Voting & Engagement
6. ESG factors are relevant to all asset classes and, whether equity or debt investments,
managers have a responsibility to engage with management on ESG factors.
7. The Trustee believes that engaging with managers is more effective to initiating
change than divesting and so will seek to communicate key ESG actions to the
managers in the first instance.
8. The Trustee wants to understand the impact of voting and engagement activity within
their investment mandates.
Reporting
9. ESG factors are dynamic and continually evolving, therefore the Trustee receives
training as required to develop its knowledge.
10. The Trustees will monitor key ESG metrics within their investment portfolio to
understand the impact of their investments.
Collaboration
11. Asset managers should be actively engaging and collaborating with other market
participants to raise ESG investment standards and facilitate best practices as well as
sign up and comply with common codes such as UNPRI and TCFD.
12. The Trustees should sign up to a recognised ESG framework to collaborate with other
investors on key issues.
4. Impact of the Policy on investment decision making
The Trustee decides the Plan’s investment strategy and asset allocation. This includes which
asset classes should be invested in. In making any portfolio construction decisions, the
Trustee has regard for the Policy.
Within each asset class, the Trustee delegates the day-to-day investment decision making to
the asset managers – e.g. holding a bond issued by a particular company or exposure to a
particular sector. In appointing and reviewing the Plan’s asset managers, the Trustee, with the
assistance of its advisor, considers their expertise, track record and stated policy on ESG.
5. Implementing the Policy
The Trustee implements the policy through the following steps:
i.
ii.
iii.
iv.
v.
vi.

The Trustee continues to develop their understanding of ESG factors through training
and experience.
ESG beliefs are formally reviewed triennially or more frequently if required by the
Trustee
The Trustee consults the Company on ESG issues.
The Trustee will take into account ESG when making any investment strategy related
decisions.
The Trustee monitors the ESG integration of the Plan’s asset managers annually and
asks its advisor to incorporate ESG factors in any asset manager selection exercises.
The Trustee will include ESG as part of its ongoing monitoring of the Plan’s asset
managers.

6. Monitoring and reviewing the Policy
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The Trustee monitors the Plan’s assets against this Policy on an ongoing basis, with the
assistance of its investment advisor. The development of the Policy is viewed as an ongoing
process, with the Trustee reviewing the Policy periodically in line with the SIP. When
reviewing the Policy, the Trustee takes account of any significant developments in the
market.
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